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Section 1:

Introduction 

On behalf of the Kent Surrey and Sussex Postgraduate Deanery [KSS Deanery], the Medway VTS team and the Medway NHS Foundation Trust can I welcome you to the Medway Towns and hope you will have an enjoyable and successful time during your training.

This Handbook has been written for you as a postgraduate doctor to ensure you remain fully informed and advised of the essential information that will lead to success. The following sections will give you information about how your programme works, the key people, some generic information regarding General Practice. The Handbook is intended to be web based and can therefore be updated regularly to reflect new regulations and advise from the KSS Deanery, PMETB or RCGP. 

The handbook should be read in conjunction with your curriculum found at www.rcgp-curriculum.org.uk and your Specialty School Handbook which can be found at www.gpkss.ac.uk.  This Handbook is updated annually based on feedback to the Faculty Group from you as a postgraduate doctor and from your Supervisors. 
The Medway Maritime Hospital
During your time with us you will be based at Medway Maritime Hospital for posts in ENT, Adult/Elderly Medicine, Paediatrics, Emergency Medicine and Obstetrics and Gynaecology and the Wisdom Hospice for Palliative Medicine.  Psychiatry placements may be undertaken in Medway, Maidstone, Tunbridge Wells, or Dartford and are part of the Kent and Medway Mental Health Trust. 

The Medway Postgraduate Centre is opposite the main hospital building.
Our Model of Learning:

In the Medway VTS programme we adopt a variety of learning approaches. These include web-based, CDs, ward based clinical teaching, exposure to outpatients and theatres at the appropriate identified level, group learning, private study, courses, reflective practice, audit projects, regular teaching specific to year and specialty, but also multi-specialty if appropriate. Above all this is a ‘trainee centred’ approach to learning with you at the centre of the learning cycle taking responsibility for identifying your own learning needs and sourcing the opportunities to meet those needs,.

 Section 2:
Key people at KSS:
Address
KSS GP Deanery, 7 Bermondsey Street, London, SE1 2DD

Tel:
0207 4153400 Fax:
0207 4150049 www.gpkss.ac.uk
Dean:


Professor Abdol Tavabie  
Tel: 0207 415 3435   Email: 
atavabie@gpkss.ac.uk
Other KSS staff:
	Name
	Title
	Email Address
	Direct Line

	Dr Ian McLean
	Deputy GP Dean and Head of GP School
	imclean@gpkss.ac.uk
	0207 415 3437

	Dr Glyn Williams 
	Associate GP Dean West Sussex
	gwilliams@gpkss.ac.uk 
	0207 415 3630

	Dr Hilary Diack
	Associate GP Dean West Surrey and for Programme Director Development
	hdiack@gpkss.ac.uk 
	0207 415 3631

	Dr Kevin Hurrell
	Associate GP Dean East Surrey & Crawley
	khurrell@gpkss.ac.uk
	0207 415 3631

	Dr Lindsay Hadley
	Associate GP Dean East Sussex
	lhadley@gpkss.ac.uk
	0207 415 3630

	Dr Mary Davis
	Associate GP Dean Summative Assessment 
	mdavis@gpkss.ac.uk
	0207 415 3439

	Dr Kim Stillman 
	Associate GP Dean East Kent  and Medway
	kstillman@gpkss.ac.uk 
	0207 415 3437

	Dr Susan Bodgener 
	Associate GP Dean & nMRCGP Assessment
	sbodgener@gpkss.ac.uk 
	0207 415 3439

	Dr Deborah Taylor
	Associate GP Dean West Kent 
	dtaylor@gpkss.ac.uk

	

	Mr Stephen Scudder
	Lifelong Learning Adviser 
	sscudder@gpkss.ac.uk
	0207 415 3457

	Nina Tafa
	GP Training Manager
	ntafa@gpkss.ac.uk
	0207 415 3439

	
	
	
	


Key people in Medway:
Medical Education Manager: for Medway NHS Foundation Trust and Programme Co-ordinator:

· Lynne Russell: E-mail: lynne.russell@medway.nhs.uk Telephone: 01634825295

Medical Education Manager: for the Kent and Medway Mental Health Trust:

· Nick Winter E-mail: Nick.Winter@icc.wkentmht.nhs.uk  Telephone: 01622 224875

Programme Directors:

· Dr Tariq Hussain 

Downs Way Medical Practice, Worcester close, Istead Rise, Gravesend, Kent DA13 9LB

Email: tariqhussainmd@hotmail.com
Tel: 08448151333 Fax 08448151334

Tariq is currently a GP partner in Kent having worked and trained in south east london. He qualified from Guys in 2000 and after doing an MSc in primary care took on the PD role to further his interest in teaching and training.

· Dr Mayur Vibhuti

Email: mayur@doctors.org.uk
Mayur is a GP partner in Kent working in two practices in Maidstone and Medway. He grew up in Medway and finished his reg year in 2008. He looks after foundation doctors rotating through GP.

· Mr Peter Milburn  
Principal Lecturer: Canterbury Christ Church University

Email: Peter.milburn@canterbury.ac.uk

Canterbury Christ Church University at Medway
Rowan Williams Court
30 Pembroke Court, Chatham, Kent, ME4 4UF

Direct Tel: 01634 894400
Secretary Tel: 01634 894405
Fax: 01634 894490

Peter is an educationalist with a background in radiology, teaching and management. He is committed to developing Medway as a centre for learning and bringing together different strands of health care provision. 

GP Trainers associated with the Medway VTS:
Dr Alison McLeod


Memorial Medical Cente


01795 477764

Alison.mcleod@nhs.net 
             Bell Road,






Sittingbourne, Kent ME10 4XX

Dr Jane Howie

Jane.howie@nhs.net
Dr Peter Green


The Parks Medical Practice


01634 221410

Xw16@dial.pipex.com

Parkside Surgery,

Cliffe Woods,

Dr Anne Wheeler


Rochester ME3 8HX

Anne.Wheeler@care4free.net
Dr Reza Mehr-Ghorbani

rmehrghorbani@nhs.net 

Dr Chau Shum


Walderslade Village Surgery


01634 687202

cmshum@blueyonder.co.uk

62a Robin Hood Lane






Walderslade, Kent ME5 9LD

Dr John Grace



Highcliffe Medical Practice, 


01474 823846

Dr Chris Markwick


Hermitage Road,

Isobel.meridith@nhs.net

Higham, Kent ME3 7DB

Dr Uchenna Ota


St Georges Medical Centre, 


01795 663481

uzonnaota@hotmail.com

55 St Georges Avenue, Sheerness  
ME12 1QU

Dr Jash Tanday


Thorndike Health Care Centre

01634 817217

jash@thorndike.co.uk


Longley Road, Rochester ME1 2TH

Dr Morayo Odejokun 


www.thorndike.co.uk

sholabmi@hotmail.com

Dr Naveen Rishi


Gillingham Medical Centre,


01634 851777

Naveen@1ofn.com


Woodlands Road, 

Gillingham  ME7 2BU

www.gillinghamandrainhammedicalcentres.com

Section 3:

Local programme administrative team
The administrative arrangements for the local management of your programme are managed by the Medway MEM in conjunction with your Programme Lead. 
The national arrangements for the management of your programme are contained in your e-portfolio www.rcgp.org.uk, click on E Portfolio at the top and middle of the screen, under the heading RCGP Portal.

If you experience any local admin issues your first point of contact is the Postgraduate Centre.   

Chrissie Oliver

Tel:  0163483(3975)


Section" 

Christine.Oliver@medway.nhs.uk]

Section
 4:

Trainee check list before entering ST3 placement:
The list below details the actions you must complete before commencing you year 3 (ST3) placement:

· Criminal Records Bureau Check

If you are starting a GP post you need enhanced CRB clearance.

www.crb.gov.uk 

CRB Customer Services

PO Box 110
Liverpool
L69 3EF

 

Tel:
0870 90 90 811

· Performance List

If you are going to be working in General Practice (starting ST3 or a GP training attachment in ST1or 2) you must be on the performer’s list before you can start seeing patients on your own. 

Kent Primary Care Agency

11 Station Road

Maidstone

Kent

ME14 1QH

Tel:
01622 655 000

Fax:
01622 655 001

· Registering with the Royal College of General Practitioners

www.rcgp.org.uk
www.rcgp.org.uk/the_gp_journey/new_professionals/membership/register.aspx' 

RCGP Headquarters



RCGP Certification Unit

14 Princes Gate




2nd Floor

Hyde Park




31 Southampton Row

London





Holborn


SW7 1PU




WC1B 5HJ

Tel:
0845 456 4041


Tel:
020 3170 8230

Fax:
020 7225 3047


Fax:
020 3170 8232

· Update MDU/MPS

· Make contact with Clinical and Educational Supervisor 

· Sign Employment Contract

http://www.gpkss.ac.uk/vti/train_info/pdfs/GPRcontframe1.pdf 

· Sign Educational Contract

There is a new Contract from August 2007.  Please see the KSS Deanery website to download the most up to date copy.

http://www.gpkss.ac.uk/vti/train_info/pdfs/EdCont1.pdf 

· Out of hours

Below is a link to the KSS Deanery website and the documentation for your out of hours commitments. 

http://www.gpkss.ac.uk/vti/oohtd.htm 

· If entering ST1 or ST2 Contact HR in Hospital

· Induction Days

You should receive information from the deanery, if not please contact Nina Tafa.

Section 5

The Committees and groups associated with your GP Training:
GPSTR  Educational Committee (Previously the GP Registrar Committee)
a)  Each hospital site should be represented on the Committee

b)  The Chairman of the committee sits as a full member of the Regional GP Education Board.  This committee oversees the specialist training scheme, day release courses and all general practice educational matters.

c)  Royal College of General Practitioners (RCGP): Each health region has a College Faculty.  We are in the South East Thames Faculty.  Each has a Faculty Board caring for it’s activities and there is a vacancy for one practice registrar on this committee

Political Committees

The Local Medical Committee (LMC) is the most important general practice committee.  It not only advises the PCTs, but also, through the elected representation on the General Medical Services Committee (GMSC), negotiates with the Review Body and with the Department of Health.  Any ST3 may attend the LMC as an observer provided that his/her trainer arranges this with the LMC chairman, Rob Sadler.  All ST3’s should take the opportunity to attend an LMC meeting. 

Local Faculty Group

Info TBA

Local Academic Board

There is a Local Academic Board in each Trust whose responsibility it is to ensure that postgraduate medical trainees receive education and training that meets local, national and professional standards.  The LAB undertakes the quality control of postgraduate medical training programmes. It receives Annual Audit and Review Reports from Local Faculty Groups. 

Section 6

The Appraisal Scheme

The Medway NHS Foundation Trust recognises the need for a formal appraisal process for all trainee level postgraduate doctors, i.e. F2, STR, SpR and CTF.  The GMC has stressed that this is a mandatory process for all doctors registered with the GMC.  Please discuss this process with your Educational Supervisor, who will provide you with appropriate guidance and help.  The appraisal forms and additionalm advice can be seen and downloaded from www.kssdeanery.ac.uk.  Go to Online Reference, then Appraisal for Doctors in Training.  
Section 7:

The E-Learning Portfolio and Personal Portfolio
· E portfolio:

The e portfolio is central and a key aspect of your learning in the programme. It is your responsibility to maintain an e- portfolio. This is an essential mandatory requirement as it provides an audit of your progress and learning. Further information on how to manage and complete the specialty e-portfolio can be found at www.rcgp.org.uk. 

· Personal Portfolio:

All doctors, including ST1 and ST2, must respect and uphold the principles set down in the GMC document “Good Medical Practice”, the cornerstone of the standards required to be a good doctor.  Good Medical Practice is the basis of Appraisal and for Revalidation.  The key areas within “Good Medical Practice” are:

•Good clinical care

•Developing Good Medical Practice

•Teaching and training

•Maintaining trust

•Working with colleagues

•Probity and honesty

•Health

It is important therefore, to keep a record of training and progress in all these areas. Data must be collected together and maintained in a Personal Portfolio, Logbook or Training Record.  The new e-portfolio can be used for this and is the best tool to use.  All doctors are now required to have such a portfolio to facilitate annual appraisal and assessment. Doctors in training must provide the evidence from appraisals and assessments by their trainers and supervisors. The provision of such evidence is a requirement of the GMC for Revalidation, a legal requirement if a doctor is to remain on the Register.  This information and ‘evidence’ should be collated in the e-portfolio and an account and password is available through the Deanery (www.kssdeanery.ac.uk).  It usually takes 48hrs for you to be issued with this after application.  

The purpose of the e-Portfolio is to bring together within one folder the details of the range of experience, learning, education and training and assessment, together with the documentation relating to appraisal and subsequent Personal Development Plan (PDPs). The e-portfolio will be invaluable throughout all of these processes.  Supervising Consultants/Educational Supervisors will require sight of a Portfolio from each trainee when planning training and when carrying out the assessments.  A Personal Development Plan will then be generated for the trainee to further their knowledge and skills.

Although the above requirements are now mandatory, perhaps the most important use of a Portfolio is personal. The e-Portfolio should assist each trainee to plan training and ultimately his/her career. Learning to use a Portfolio-based approach to continuing education will be of lasting benefit throughout the entirety of a medical career.  A Portfolio should become an invaluable companion in Continuing Professional Development.The Portfolio and its upkeep is a personal responsibility; however, help will be available from  Educational Supervisors and those involved in appraisal and assessment.  Begin entering data into the portfolio immediately; use it not just as a record of education, training, assessment, appraisal and achievement, but also to assist reflection on personal progress and personal development

Section 8:

Study Leave and Annual Leave
[GEAR S1.13] 

How do you apply for Study Leave:

Full details of the KSS study leave entitlement and relevant forms can be found via

http://admin.kssdeanery.org/files/gp.kssdeanery.org/kssstudyleaveguidelinesupdatedgpapr2009.doc
In brief for the Medway VTS scheme the process for gaining study leave is as follows:

1. The objectives for the leave request should be discussed with your educational supervisor or clinical educator. If the ES or CE supports your request the study leave request form should be completed and signed by your ES or CE.

2. You should then approach your departmental consultant if on hospital rotation and gain permission to take leave. 

3. If you have gained approval from your ES or CE and Consultant the study leave form should be sent to a programme director for final approval

4. The aims / objectives and intended outcomes should form part of your personal development plan.

5. A copy of the form should be sent to the Medical Education Manager at the Post graduate Centre, Medway Maritime Hospital.

How do you apply for Annual Leave?

Whilst in hospital posts you must apply for annual leave through your current specialty, the processes for which are outlined at Departmental Inductions.

Annual leave whilst in General Practice must be discussed with your GP Trainer.

Section 9:
Roles and Responsibilities:

Your Educational Supervisor – roles and responsibilities 

[GEAR S1.6] 

Your Educational Supervisor /GP Trainer is responsible for overseeing your training and making sure that you are making the necessary clinical and educational progress. You should have regular feedback from your Educational Supervisor [Gold Guide or Foundation Programme]. The responsibilities of an Educational Supervisor are given in the Gold Guide or Standards for Training in the Foundation Programme / or Operational Framework for Foundation.  

Your Clinical Supervisor – roles and responsibilities
[GEAR S1.6; S1.12; S1.14 ].

Your Clinical Supervisor is responsible for your progress within each placement and for your day to day clinical progress. You should have regular feedback from your Clinical Supervisor. The process by which information about your progress is collated by your Educational Supervisor from your Clinical Supervisors is through Local Faculty Group Meetings, held in October, February and May and regular correspondence between both parties.

Your Role as a Learner

You are responsible for your own learning within the programme with the support of key people as above. You should ensure that you have regular meetings with your supervisors, that you maintain your portfolio, keep up to date with assessments as required and be signed off. 

The Local General Practice Faculty Group

[GEAR S 6.1-6]

The General Practice Faculty Group’s remit is threefold: to ensure that the local training programme is fit for purpose and in line with PMETB and Royal College curriculum requirements, to quality control the local training programme and to ensure that trainee progression is tracked, supported and audited. The Local General Practice Faculty meets three times a year, in October, February and May. The Local Faculty’s work is quality controlled by the KSS Deanery Standards for the Local Faculty Graduate and Education Assessment Regulations [GEAR]. 

Your Year Group
[GEAR S6.10] 

Each Specialty group needs to meet as a Year Group three times a year, to elect a Year Group Representative and to give feedback to Faculty about the local programme.

Your Year Group Representative 

[GEAR S 6.10] 

This is key part of the feedback process. This is a member of your cohort who will undertake to meet with the whole cohort [either face to face or by e-mail] to gather feedback about the local programme and to give this feedback at the thrice yearly meetings of the Local General Practice Faculty Group. The feedback loop must be closed as relevant information / responses from the Local Faculty Group needs to go back to the cohort. This is the responsibility of the Year Group Rep.  To enable this, Part 1 of the Local Faculty Group minutes will be sent to the identified Year Group Representative.

Your Specialty School 

Details of your General Practice School can be found at http://cssag.kssdeanery.org
Section 10:

Support and Guidance:

Feedback

[GEAR S1.10; S1.11] 

This is a crucial aspect of your programme. You can expect to receive detailed feedback on your progress from your Educational Supervisor and from your Clinical Supervisor. This will happen during on going review meetings with your Educational Supervisor. You should have a clear idea of your progress in the programme at any given time and what you have to do to move to the next stage. 

If you encounter any problems, you should address these with your Educational Supervisor in the first instance and then with your Programme Director.
What if you need help? 

[GEAR S 2.4; 2.11; 2.12; 2.13] 

The Postgraduate Centres operate an ‘Open Door’ approach and here you can find information about local trust policies e.g. Grievance; Bullying and Harassment and Equal Opportunities.

KSS Deanery also offers support for trainees in difficulty. Details of the KSS Deanery Trainees in Difficulty Guide can be found on the KSS Deanery website. Good example included in the Operational Framework for Foundation  


How can you access career support?

[GEAR S3.1; 3.2; 3.3. 3.4] 


Information about the KSS Deanery Career Service can be accessed at http://careers.kssdeanery.org.   

The Foundation Faculty has a designated Faculty Careers Lead.
Specialty Schools are nominating a careers lead 

Locally careers information and support can be accessed by speaking to your Educational Supervisor and Programme Director in the first instance.   The Career Leads for Medway NHS Foundation Trust are Dr Bov Jani, Director of Medical  Education and Mrs Carla Wearing, Library Services Manager.


What to do if there is trouble

Many problems can be satisfactorily dealt with by discussion with your GP trainer and this should be your first contact.  However, on occasions this may not be possible and then any of the Programme Directors will be pleased to be approached.  The same applies to the Associate Dean, Dr Kim Stillman. You can also contact the Regional Dean, Professor Abdol Tavabie, should you feel this to be necessary.  These conversations will be kept confidential unless you give permission for disclosure. 

Help for sick doctors
The National Counselling and Welfare Service for Sick Doctors can be contacted on their “hot line”

· 0171 580 3160 

· or at 3rd Floor, 7 Marylebone Lane, London   NW1 5HH.  

The principal aim of the service is to offer help/advice/treatment to doctors whose illness is likely, in time, to impair fitness to practice and possibly cause conflict with the authorities.

Please also refer to the booklets issued by the GMC - ‘Good Medical Practice’.

You may also seek help from your departmental head, clinical supervisor, clinical tutor, and the LMC

We encourage you all to be registered with a local GP outside of your Training Practice

Section 11
Assessment


How are you assessed? 
[GEAR S 1.16; 18] 

This programme is competency based. The assessment tools are both work-based and exam-based.  For further details please see the RCGP website. The assessments are recorded on-line in e-portfolios. It is your responsibility to undertake the assessment process in accordance with your specialty curriculum guidance.   

What meetings should you know about re: assessment? 

Your progress will be reviewed formally every 6 months and progress to the subsequent year of training is dependent upon this.  After achieving passes in the AKT and CSA examinations and having WPBA signed off by the ARCP you will then be in a position to apply to PMETB for your CCT.  In future this is likely to be an on-line process. 

What is the Appeals Process?

[GEAR S2.14] 

All trainees are discussed 4-monthly at the Local Faculty Group Meetings and any identified problems would be channelled through the Head of Specialty School and an appeals process would be managed following the Gold Guide (sections 7.118 – 7.152) for Specialty Training.

Assessment components of the nMRCGP 
1.  AKT (applied knowledge test)
- external assessment by 

2.  CSA (clinical skills assessment)
   the RCGP

3. WPBA (workplace-based assessment)
- in-house assessment by the Deanery    







   and trainer

Competencies for the nMRCGP are assessed in all its components. The WPBA component applies to all the years of training i.e.) ST1, ST2 and ST3. It is recommended that the AKT and CSA components be attempted in ST3. It is anticipated that a doctor early in training (ST1) will not have reached the ‘competent stage’. It is anticipated that competencies will improve as training progresses from the ST1 to the ST3 stage. Continual assessment will help build a richer picture of performance and progression throughout the training envelope.

The WPBA (workplace-based assessment) 

This involves a number of assessments.

i.   Case based discussion (CBD)

ii. Consultation observation tool (COT in general practice training, mini CEX in hospital training)

iii. Direct observation of procedural skills (DOPS)

iv. Multi source feedback (MSF)

v. Patient satisfaction questionnaire (PSQ)

Some important facts need to be remembered:

- the WPBA takes place over the whole training envelope i.e.) ST1, ST2 and ST3.

- in keeping with PMETB guidelines, feedback about performance is provided in all components of nMRCGP.

- preparation and learning is to be supported by the e-portfolio.

- regular review, as well as a final decision on the summation of all evidence, will be conducted through a Deanery Panel.

- not all competencies can be assessed in any one assessment

- it is anticipated that grade descriptions would improve with time through the training envelope from ST1 to ST3

A few doctors at the end of training may ‘need further development’. Likewise, a few doctors may be ‘excellent’. Most will be ‘competent’.

Roles of Assessors in the WPBA

The Clinical Supervisor (CS)

This is the named supervisor for each hospital based placement. They will undertake and/or co-ordinate a trainee doctor’s assessments during that hospital placement. They will also be the trainee doctor’s initial point of contact in issues relating to the specific hospital post.

The Educational Supervisor (ES)

This is usually a named GP trainer who will oversee and monitor the trainee doctor’s progression through their training envelope (ST1 to ST3, or as the case may be). They will undertake reviews based on the assessment evidence presented, and will liaise as necessary with the Clinical Supervisor and Course Organiser. They will also arrange in every 4 month hospital post a 2 day programme for trainee GP doctors in general practice. The aim of this is to keep the GPStR ‘grounded’ in general practice. The ES will also complete the final WPBA report. The ST3 year will probably be in the ES’s general practice.

The Programme Directors (PD)

They will oversee the education of all GP trainee doctors in their training envelopes. The education of GPStR is defined in the GP curriculum, obtained on the RCGP website (www.rcgp.org.uk).

The trainee in each attachment collects evidence using the prescribed tools, as well as naturally occurring evidence. An end of attachment report is also completed by your CS which further contributes to evidence of performance. The ES reviews all the evidence and maps this to the nMRCGP competency areas and, on the basis of the evidence, rates the GPStR and recommends areas for further development. The trainee GP will use these assessments in a formative way to identify training needs which will need to be incorporated into the wider e-portfolio.

Section 12:


Personal Job Description
You will have received a job description from Medical Staffing, which gives details of the service commitment of your hospital posts, confirms your rota is EWTD compliant and that training time has been scheduled into your timetable.  Queries regarding day-to-day working should be raised with your Specialty Service Manager in the first instance.
Section 13:


Educational Resources

The Trust Library is an invaluable resource comprising a superb range of educational resources which you can access both in person as well as via the Internet with an Athens account.  The Medway NHS Foundation Trust Library Service is committed to contributing to the health of the community by providing a high quality information service to all Trust healthcare professionals and this includes all our doctors in training. We provide access to a wide range of educational resources, with the library stocking an extensive, multi-professional collection of books and journals to support your learning. 
These can be accessed in person between 8.30am and 9.00pm, Monday to Friday where we hope you will find the friendly library team ready to help you. We can also help you access a comprehensive collection of electronic databases, full-text journals, including the BMJ journals collection, and other resources such as the BNF and BNF for Children. 
All of these are available via the Internet at any time of the night or day. During Library opening hours, you may use our 8 PCs, all of which have access to the NHSnet, Internet and are connected to a high volume printer. Any resources not held by the library can be accessed though a system of interlibrary loans and there is not usually a charge for this facility.

The Library service can offer 1-2-1 or small group training sessions to suit your skills level. Whether you want to search Medline more effectively, find out more about the many Internet -based resources available or obtain an NHSnet email account, we are here to help.

The Postgraduate Centre is wireless and laptops are available from the Medical Education Department to be used for e-learning in the Centre.
How do you access other educational opportunities?

You should take advantage of educational opportunities available within the different hospital specialties, which will be outlined at Specialty Induction.  The Programme Director also arranges occasional evening meetings for the trainee group. 

Section 14:
The General Practice Curriculum  

[GEAR S 1.2; S 1.4; S1.5] 

The curriculum for your specialty can be found at www.rcgp-curriculum.org.uk and a hard copy is also in the PG Centre or Library. The Local General Practice Faculty is responsible for ensuring that the specialty programme is such that it will enable you to meet specific competences required in any given year by your general practice curriculum. The local programme is mapped to the national specialty curriculum and this is discussed in the Medway General Practice Specialist Training Handbook at www.medwayvts.com.  

The Curriculum also includes opportunities for you to work with other health care professionals such as Practice Nurses, HCAs, District nurses, Pharmacists, Midwives, Physios, OTs, Social Care Staff, community specialty teams etc. 

The aims and objectives of the curriculum 

[GEAR S 1.4] 

The curriculum statements defiant he essential knowledge and skills needed to work as an independent GP.  It is an evolving document and should be used throughout training to guide your learning.  Each statement covers a clinical area, e.g. the General Practice consultation, metabolic problems, care of acutely ill people and relates to six domains of core competence (primary care management, person-centred care, specific problem-solving skills, a comprehensive approach, community orientation and a holistic approach and three essential application features: contextual, attitudinal and scientific.

There are several big questions about the curriculum:

1. What is important?

2. What should be taught and learned where?

3. Who is responsible for what?

What is important

Probably all 600 pages of the curriculum are important. It tells you in detail what you need to know, and what skills you need to acquire, the importance of balance between evidence based medicine (EBM) and value based medicine, and the importance of personal attitudes. It tells you about courses and websites, and suggests opportunities for learning.

However, 600 pages is a lot to sit down and read. It is so detailed it is easy to lose direction and get lost in the details. For this reason, the answer to “What is important” is:

6 Domains

And

3 Essential Features

These domains and essential features are:

6 domains of core competencies

1. Primary Care Management

2. Person-centred care

3. Specific problem solving skills

4. A comprehensive approach

5. Community orientation

6. A holistic approach

Essential features

1. Contextual (personal, family, community and culture)

2. Attitudinal (professional capabilities, values and ethics)

3. Scientific (research based, continuing learning, quality)

How you complete the curriculum 

This General Practice curriculum is competency based and leads to you achieving the nMRCGP, obtaining our CCT, allowing you to practice independently and safely.  You will be supported during your time on the scheme by your Programme Lead, an allocated GP Trainer/Educational Supervisor and Hospital Clinical Supervisors, all of whom will give you regular feedback about your progress. You should never be in any doubt about your progress and what you can do to improve this. 

The General Practice Programme Structure

[GEAR S1.4; S 2.3] 

This Faculty Handbook gives you details of how the national curriculum for General Practice is organised here in Medway. It directs you to details of your local programme which has been devised to meet the requirements of the specialty curriculum and shows how this works locally.  It will include, ward based,and practice based learning, clinical audit and exposure to academic opportunities. The programme is structured to comply with the Standards of Training of the Postgraduate Medical and Education Training Board (PMETB) and the Gold Guide or Standards for Training in the Foundation Programme. 

Induction / Handover / Taking Consent 
[GEAR S1.7; S1.8; S1.9] 

You will be inducted to General Practice, Hospital Trusts, your Specialty Programme and your Specialty Department. Induction to your training practice will take place during the first of the 2-day visits you will make in your first job.  The policy for handover to ensure patient care is to be found on the local hospital Intranet sites and will be discussed as part of the specialty induction as will the policy for taking consent .

Exams 

The examination components of nMRCGP will usually be undertaken during ST3, in General Practice.  The Work place based assessments (WPBA) will occur throughout the 3 years of training.  It is not expected that you will undertake any other exams during your period of training.

Section 15:

Other essential information::

GMC Ethical Guidelines

[GEAR S1.19] 

The GMC website, www.gmc.org.uk, has a list of current ethical guidance, including Good Medical Practice, which you can view using the A-Z of Ethical Guidance.

How about Flexible Training?

[GEAR S1.15]  

Flexible training details can be found on the KSS Deanery website, www.kssdeanery.ac.uk.  Select Deanery Guidance form the Online reference section on the right-hand side of the page and the Link to Flexible Training.  The page offers advice on how flexible training works and how to apply, as well as details of Deanery contacts.

Useful names & numbers

Local, regional and national 

KSS Deanery Website - http://www.kssdeanery.ac.uk 

KSS General Practice Deanery Website – http://www.gpkss.ac.uk

KSS Deanery Careers - http://careers.kssdeanery.org 

KSS Deanery GEAR for Local Faculty Groups 

PMETB Standards for Training - http://www.pmetb.org.uk 

Gold Guide - http://www.mmc.nhs.uk/download_files/Gold_Guide_290607.doc 

Faculty Group Educational Support 

The KSS Deanery offers a range of educational support / programmes

For details please go to http://education.kssdeanery.ac.uk/fac_dev-Accredited_Programmes.php  

Other Key Staff

Mr Sethu Kumar, Consultant A&E


extension 3850

Mr Manuel Oyarzabal, Consultant ENT Surgeon,


extension 5054

Mr Sadoon Sadoon, Consultant Obstetrics and Gynaecology and College Tutor


extension 3388

Dr Naser Ben-Ramadan, Consultant Paediatrician and College Tutor


extension 5141

Dr Alaisdair Stewart, Consultant Physician and College Tutor


extension 3234

Dr Sam Sanmuganathan, Consultant Physician, Care of the Elderly and Deputy College Tutor


extension 3703

Dr Jane Broadbent, Associate Specialist Palliative Care


telephone 01634 830456

Mr Nick Winter, Medical Education Manager for Psychiatry


telephone 01622 224875

Dr Bov Jani, Director of Medical Education for Medway NHS Foundation Trust


extension 5207

Mrs Carla Wearing, Library Services Manager


extension 3267
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